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PROXY VOTING UPDATES 2022 

 
At Goldman Sachs Asset Management, we are committed to promoting and exercising effective stewardship among 

the companies represented in the portfolios we manage on behalf of our investing clients. As an active asset 

manager, we believe investors should be active stewards of the companies in which they invest. We believe that 

proactive engagement and thoughtful proxy voting at our investee companies is important, and we seek to encourage 

companies to make positive changes in ways that serve the interests of shareholders as well as their wider 

stakeholders. 

VOTING MATTERS 

Exercising our rights via proxy voting is an important element of the portfolio management service we provide to our 

advisory clients who have authorized us to address these matters on their behalf. As a fiduciary, our guiding principle 

in performing proxy voting is to seek to make decisions in the best interest of our clients by favoring proposals that in 

our view maximize a company’s shareholder value. This reflects our belief that sound corporate governance can 

create a framework within which a company can be managed for the long-term benefit of shareholders.  

OUR APPROACH TO PROXY VOTING 

To help companies to understand more about our expectations, we have published Our Approach to Proxy Voting. 

This short summary describes our general approach and our expectations of portfolio companies.  

For more detail, our recently published Global Proxy Voting Policy outlines how we will approach voting on key issues 

in 2022. Our policy is tailored regionally, to reflect market specific best practices. 

WHAT’S NEW FOR 2022? 

We have made enhancements to the policy in a number of key areas:   

 
Director Accountability 

The updated policy discloses our voting approach to: 

• Increase our expectations relating to gender and ethnic diversity 

• Vote against directors at companies identified through our climate engagement framework that are disclosing no 

emissions data 

• Vote against directors at companies that we believe have violated the UN Global Compact principles 

  

https://www.gsam.com/content/dam/gsam/pdfs/common/en/public/miscellaneous/AM-Global-Approach-to-Proxy-Voting.pdf?sa=n&rd=n
https://www.gsam.com/content/dam/gsam/pdfs/common/en/public/miscellaneous/GSAM_Global_Proxy_Voting_Policy.pdf?sa=n&rd=nhttps://www.gsam.com/content/dam/gsam/pdfs/common/en/public/miscellaneous/GSAM_Global_Proxy_Voting_Policy.pdf?sa=n&rd=n
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Say on Climate 

The updated policy formalizes our case-by-case approach and outlines our key considerations for: 

• Management-proposals requesting shareholders approve a company’s climate transition plan; and 

• Shareholder-proposals requesting a company produce a climate transition action plan 

 
Shareholder Proposals 

We also set out our approach to shareholder proposals, notably including: 

• Our case-by-case approach to racial equity audit proposals 

• Our general support for proposals asking for reporting on climate change and biodiversity impacts, and  

• Addressing shareholder and management proposals on the conversion to public benefit corporations 

SPOTLIGHT ON DIRECTOR DIVERSITY 

More diverse companies, both at board level and throughout the workforce, can outperform on financial metrics such 

as return on equity1 and higher earnings per share2. They can also generate higher returns compared to their 

indices3. Moreover, embracing diversity is key to ensuring that boards and management teams have a broad range of 

skillsets, opinions, and ideas. 

Over the last three years we have evolved our diversity voting policy to reflect our increasing expectations of diversity 

at our portfolio companies. 

For the 2022 season: 

• We expect all companies to have at least 10% women on the board or meet higher local market guidance.  

• In addition to our gender expectations, we expect companies in the US S&P 500 and FTSE 100 to have at 

least one diverse director from an underrepresented ethnic minority group.  

ADDITIONAL RESOURCES 

Find out more about our stewardship activities on our website and in our Annual Stewardship Report. We also 

disclose all our proxy voting records, so you can see how we voted at each company meeting.  

 

1. BofA Global Research, Diversity & Inclusion Primer, 2021. 

2. Vontabel Asset Management, 2020. 

3. GS SUSTAIN 2020. 

https://www.gsam.com/content/gsam/us/en/institutions/about-gsam/stewardship.html?
https://www.gsam.com/content/dam/gsam/pdfs/common/en/public/miscellaneous/AM-Stewardship-Report-2021.pdf?sa=n&rd=n

