
 

 

SIMPLE IRA 
DISCLOSURE STATEMENT 
IMPORTANT 

This disclosure statement describes the rules applicable to SIMPLE Individual 
Retirement Accounts, as revised by the 2001 tax law, effective January 1, 
2002. These are IRAs established to operate as part of an employer SIMPLE 
IRA plan established by your employer. This disclosure statement does not 
describe Traditional IRAs or Roth IRAs that you can establish and make 
contributions to within IRS limits. UMB Bank, n.a., the SIMPLE IRA Custodian, 
also has a different kit of materials that may be used to establish a Traditional 
IRA or a Roth IRA. 

Be sure to establish the correct kind of IRA. 

SIMPLE IRA PLAN INFORMATION FROM YOUR EMPLOYER 

As part of operating a SIMPLE IRA plan, your employer is required to give you 
two kinds of information (these may be combined in a single pamphlet or 
notice). First, your employer should give you a “summary description” of the 
main features of the employer’s SIMPLE IRA plan, including information about 
any eligibility requirements your employer imposes. This summary description 
may include a photocopy of IRS Form 5305-SIMPLE or 5304-SIMPLE as 
completed by your employer to establish its SIMPLE IRA plan, or it may be in 
a different format. Also, your employer should give you a copy of a notice 
stating how much the employer will contribute to participants’ SIMPLE IRAs for 
the plan year. 

ESTABLISHING YOUR IRA 

This disclosure statement contains information about your SIMPLE Individual 
Retirement Custodial Account with UMB Bank, n.a. as Custodian. Your IRA 
gives you several tax benefits. Within IRS limits, contributions under your 
employer’s SIMPLE IRA plan to your IRA are not taxable income to you until 
withdrawn. Earnings on the assets held in your IRA are not subject to federal 
income tax until withdrawn by you. State income tax treatment of your IRA 
may differ from federal treatment; ask your state tax department or your 
personal tax adviser for details. 

All IRAs must meet certain requirements. Contributions generally must be 
made in cash. The IRA trustee or custodian must be a bank or other person 
who has been approved by the Secretary of the Treasury. Your contributions 
may not be invested in life insurance or collectibles or be commingled with 
other property except in a common trust or investment fund. Your interest in 
the account must be nonforfeitable at all times. You may obtain further 
information on IRAs from any district office of the Internal Revenue Service. 

To the extent required by the IRS under its rules for SIMPLE IRAs, you are 
permitted to revoke a newly established IRA at any time within any IRS time 
limits. If permitted, to revoke your IRA, mail or deliver a written notice of 
revocation to the Custodian at the address which appears at the end of this 
Disclosure Statement. Mailed notice will be deemed given on the date that it is 
postmarked (or, if sent by certified or registered mail, on the date of 
certification or registration). If you revoke your IRA within the time limits, the 
amount contributed into your IRA will be returned as provided under the IRS 
rules. 

FEES AND EXPENSES 

Custodian’s Fees 

The following is a list of the fees charged by the Custodian for maintaining 
your IRA. 

Account Installation Fee $0.00 

Annual Maintenance Fee per mutual fund $10.00 

Termination of Account $0.00 

 

General Fee Policies 

 The termination fee will not be charged if you transfer the contributions to 
your SIMPLE IRA, if made to the Custodian as “designated financial 
institution” of your employer’s SIMPLE IRA plan, to another SIMPLE IRA 
with a different custodian or trustee in accordance with the IRS rules for 
SIMPLE IRA arrangements unless IRS rules specifically allow charging 
this fee. (See below for more information.) However, the annual 
maintenance fee will be charged. 

 Fees may be paid by you directly or the Custodian may deduct them from 
your IRA. 

 Fees may be changed upon 30 days written notice to you. 

 The full annual maintenance fee will be charged for any calendar year 
during which you have an IRA with us. This fee is not prorated for periods 
of less than one full year. 

 Termination fees are charged when your account is closed and the funds 
are distributed to you or your beneficiary. Termination fees will also be 
charged when your account is closed and the funds are transferred to a 
successor custodian or trustee (to the extent permitted under IRS rules for 
SIMPLE IRA arrangements). 

 The Custodian may charge you for its reasonable expenses for services 
not covered by its fee schedule. 

Other Charges 

 There may be sales or other charges associated with the purchase or 
redemption of shares of a Fund in which your IRA is invested. Be sure to 
read carefully the current prospectus of any Fund you are considering as 
an investment for your IRA for a description of applicable charges. 

ELIGIBILITY 

Which employers may have SIMPLE IRA plans? 

SIMPLE IRA plans are only for small employers. This is defined as an 
employer with 100 or fewer employees in the previous calendar year who had 
$5,000 or more in total pay from the employer. For this purpose, separate 
employers that are related by common ownership under IRS “controlled group” 
rules are considered a single employer. (There are certain additional rules; 
these are described in the summary description of its SIMPLE IRA plan that 
your employer should give you.) 

Your employer determines if it is eligible to establish a SIMPLE IRA plan. 



An employer may have a SIMPLE IRA plan only if it has no other retirement 
plan at any time when the SIMPLE IRA plan is in operation. “Retirement plans” 
for this purpose include profit sharing, 401(k) retirement and other kinds of 
plans that receive tax benefits (as an exception to this rule, unionized 
employees may participate in a separate retirement plan under the collective 
bargaining agreement and the employer could have a SIMPLE plan for non-
union employees.) 

Which employees participate in the SIMPLE IRA? 

Generally speaking, all of the employer’s employees must participate in the 
SIMPLE IRA plan. However, the employer may decide to exclude 

 an employee who did not receive at least $5,000 in pay from the employer
in at least two prior calendar years (not necessarily consecutive);

 an employee who is not reasonably expected to receive at least $5,000 in
pay from the employer for the current calendar year;

 union employees, provided that there was good faith bargaining over the
issue of retirement benefits;

 employees who are non-resident aliens and receive no U.S. source
income.

The summary description of its SIMPLE IRA plan that your employer should 
give you will indicate whether these groups of employees will be included or 
excluded from the employer’s SIMPLE IRA plan. 

CONTRIBUTIONS 

Two kinds of contributions are permitted: (i) employee contributions and (ii) 
employer contributions, which may be either matching or nonmatching 
contributions. 

How Much Can I Contribute to my IRA? 

If you are an eligible employee, you may elect to have a percentage of your 
pay contributed by the employer to your SIMPLE IRA, as long as the amount 
does not exceed the SIMPLE IRA Employee Contribution Limit. This limit 
increases as indicated in the following table. Also, if you are 50 or older at the 
end of any calendar year, you have a higher SIMPLE IRA Employee 
Contribution Limit. The limits for under age 50 and 50 or older employees are 
shown in the following table. 

SIMPLE IRA 

Employee Contribution Limit 

Year Under Age 50 Age 50 or Older 

2012 $11,500 $13,000 

2013 and 2014 $12,000 $14,500 

2015-2017 $12,500 $15,500

2018 and later Increases in $500 
increments based on  

cost-of-living increases 

$3,000 more than the 
under age 50 limit 

You elect the desired percentage of pay to contribute in a salary reduction 
agreement (your employer will have a form for you to use). Salary reductions 
may be made only from pay you earn after signing the salary reduction 
agreement. 

Your salary reduction contributions must be transferred to your SIMPLE IRA 
as soon as the employer can reasonably do so. The outside deadline is the 
30th day of the month following the month when you would have received the 
pay amount except for the salary reduction. 

How much will my employer contribute? 

For each year that it operates its SIMPLE IRA plan, your employer must make 
contributions on behalf of participants. The employer may choose either 
matching or nonmatching contributions for a particular calendar year. 

If the employer makes matching contributions, you must make salary reduction 
contributions from your own pay in order to receive pay matching contribution 
from your employer. Your employer will match your contributions, dollar for 
dollar, up to a cap of 1% to 3% of your pay for the calendar year. Your 
employer decides the cap (subject to certain IRS requirements). 

If your employer decides to make nonmatching contributions, it must contribute 
2% of your pay for the calendar year (provided that you receive $5,000 or 
more in pay from the employer for the calendar year). For this purpose only, 
the pay is subject to an IRS limit. The limit is $265,000 for 2015 and 2016,, 
and $270,000 for 2017 (this amount is indexed periodically by the U.S. 
Treasury for future cost-of-living changes). 

The employer must notify you of the contribution approach it has elected for a 
particular calendar year in advance of that year. Employer contributions must 
be transferred to your SIMPLE IRA no later than the due date (including any 
extension) for the employer to file its federal income tax return for the year. 

What happens if more is contributed to my SIMPLE IRA than permitted? 

Any amount contributed to your SIMPLE IRA above the maximum limit is 
considered an “excess contribution.” An excess contribution is subject to an 
excise tax of 6% for each year it remains in your SIMPLE IRA. 

An excess contribution may be corrected without paying a 6% penalty. To do 
so, you must withdraw the excess and any earnings on the excess before the 
due date (including extensions) for filing your federal income tax return for the 
year for which you made the excess contribution. The IRS automatically grants 
to taxpayers who file their taxes by the April 15th deadline a six-month 
extension of time (until October 15) to remove an excess contribution for the 
tax year covered by that filing. Earnings on the amount withdrawn must also 
be withdrawn. (Refer to IRS Publication 590 to see how the amount you must 
withdraw to correct an excess contribution may be adjusted to reflect gain or 
loss.) Earnings that are a gain must be included in your income for the tax year 
for which the contribution was made and the earnings may be subject to a 
25% premature withdrawal penalty within the first 2 years after the 
establishment of your Simple IRA, 10% thereafter. This penalty is in addition to 
normal income taxes if you have not reached age 59½ (see below). 

What Happens if I Don’t Correct the Excess Contribution by the Tax 
Return Due Date? 

Any excess contribution withdrawn after the tax return due date (including any 
extensions) for the year for which the contribution was made will be subject to 
the 6% excise tax. The IRS automatically grants to taxpayers who file their 
taxes by the April 15th deadline a six-month extension of time until October 
15thto remove an excess contribution for the tax year covered by that filing. 
There will be an additional 6% excise tax for each year the excess remains in 
your account. Any such excess contributions must be reported to the IRS (see 
“What Tax Information Must I Report to the IRS?” below, under the heading 
“Tax Matters”. 



 

 

Under limited circumstances, you may correct an excess contribution after the 
deadline for the tax year by withdrawing the excess contribution (leaving the 
earnings in the account). This withdrawal will be includible in income but will 
not be subject to any premature withdrawal penalty if your contributions to all 
SIMPLE IRAs do not exceed the Contribution Limit (plus the “catch-up” 
contribution, if eligible). 

TRANSFERS/ROLLOVERS 

Can I Transfer my SIMPLE IRA to another IRA? 

Yes. The IRS rules for SIMPLE IRAs say that you may transfer to another 
SIMPLE IRA, or to a Traditional IRA or a Roth IRA you have established. Also, 
a transfer to your account in an employer plan (maintained by another 
employer) is permitted (if the other employer plan accepts such transfers). 
However, during the first two years after your participation in the SIMPLE IRA 
plan begins, you may transfer only to another SIMPLE IRA (not a Traditional or 
Roth IRA or employer plan account). (Note: If you transfer your SIMPLE IRA 
balance to a Roth IRA, this is considered a taxable conversion; the amount 
converted will be subject to income taxes. More information on this topic can 
be found in our materials describing Roth IRAs or from the IRS.) 

Certain transfer rules depend on whether your employer has established its 
SIMPLE IRA plan with a “designated financial institution” or not. The summary 
description (or other information) provided to you by your employer should 
indicate whether your employer’s SIMPLE IRA plan uses a designated 
financial institution or not). 

With a designated financial institution, all contributions are initially paid to that 
institution. However, you have the right to elect to have contributions to your 
SIMPLE IRA account with the designated financial institution transferred to 
another SIMPLE IRA you have established where the contributions will be 
invested in accordance with your directions. If your election is made during the 
60-day period when you elect your salary reduction contributions to the plan 
for a calendar year, then contributions for that calendar year will be transferred 
without a transfer fee or other cost or penalty. Pending transfer from the 
designated financial institution to the SIMPLE IRA you have established to 
receive transferred contributions, the contributions for you may be invested in 
a specified investment, such as a money market fund or a deposit account, 
and you will have no choice of investments. Other transfers may be made to 
another SIMPLE IRA or Traditional IRA, but they will be subject to normal fees 
of the Custodian as well as to redemption or other charges imposed by the 
mutual fund in which contributions are invested (as described in its 
prospectus). More information on this subject is found in the summary 
description of your employer’s SIMPLE IRA plan. 

Your employer may decide to operate its SIMPLE IRA plan without a 
designated financial institution. In this case, each eligible employee sets up a 
SIMPLE IRA with a financial institution of his or her choice. Contributions on 
your behalf will be sent to your SIMPLE IRA account, wherever you have set it 
up, and invested according to your instructions. 

Can I Make a Normal Rollover or Direct Transfer from another Retirement 
Plan to My SIMPLE IRA? 

After December, 2015, you may move money by rollover or transfer from an 
eligible non-SIMPLE IRA retirement plan into your SIMPLE IRA if you have 
satisfied the requirement for two years of participation in a SIMPLE IRA. An 
eligible retirement plan is defined as a traditional IRA under 408(a) or (b), a 
SEP IRA, a governmental 457(b) plan, a qualified plan under 401(a), or a 
403(b) plan. 

Can I Make a Normal Rollover from my SIMPLE IRA to another IRA? 

You may make a normal rollover from one SIMPLE IRA to another SIMPLE 
IRA or to a Traditional IRA. (You may also make a rollover from a SIMPLE IRA 
to a Roth IRA, but there will be income tax imposed—see above.) However, 
during the first two years after your participation in the SIMPLE IRA plan 
begins, you may make a rollover only to another SIMPLE IRA. 

Any rollover must be completed within 60 days after the withdrawal from your 
first IRA. In limited circumstances, when an IRA rollover could not be 
completed within 60 days due to circumstances beyond your control or not 
your fault, you can apply to the IRS for approval of a rollover after 60 days. 
However, IRS approval may not be needed if the financial institution receiving 
the rollover did not deposit the rollover amount in an IRA. Consult your tax 
advisor for more information. . The IRS website also is a good source of 
information for the most current rules regarding requirements for and 
restrictions on IRA to IRA rollovers. 

After making a rollover from any of your IRAs to another IRA, you must wait a 
full year (365 days) before you can make another such rollover. The waiting 
period begins when you receive a direct payment from your IRA that is eligible 
to roll over to another IRA. However, you can instruct your IRA Custodian to 
transfer amounts directly to another SIMPLE IRA Custodian; such a direct 
transfer does not count as a rollover and is not subject to the one rollover per 
year waiting period. 

INVESTMENTS 

How Are Contributions to my SIMPLE IRA Invested? 

You control the investment and reinvestment of contributions to this SIMPLE 
IRA. Investments must be in one or more of the Fund(s) available from time to 
time as listed in the Adoption Agreement for your SIMPLE IRA or in an 
investment selection form included with your SIMPLE IRA Adoption 
Agreement. You direct the investment of your SIMPLE IRA by giving your 
investment instructions to the Distributor or Service Company for the Fund(s). 
Since you control the investment of your SIMPLE IRA, you are responsible for 
any losses; neither the Custodian, the Distributor nor the Service Company 
has any responsibility for any loss or diminution in value occasioned by your 
exercise of investment control. Transactions for your SIMPLE IRA will 
generally be effected at the applicable public offering price or net asset value 
for shares of the Fund(s) involved next established after the Distributor or the 
Service Company (whichever may apply) receives proper investment 
instructions from you; consult the current prospectus for the Fund(s) involved 
for additional information. 

Before making any investment, read carefully the current prospectus for any 
Fund you are considering as an investment for your SIMPLE IRA. The 
prospectus will contain information about the Fund’s investment objectives and 
policies, as well as any minimum initial investment or minimum balance 
requirements and any sales, redemption or other charges. 

Because you control the selection of investments for your SIMPLE IRA and 
because mutual fund shares fluctuate in value, the growth in value of your 
SIMPLE IRA cannot be guaranteed or projected. 

Are There Any Restrictions on the Use of my SIMPLE IRA Assets? 

The tax-exempt status of your SIMPLE IRA will be revoked if you engage in 
any of the prohibited transactions listed in Section 4975 of the tax code. The 
fair market value of your SIMPLE IRA will be includible in your taxable income 
in the year in which such prohibited transaction takes place. The fair market 



 

 

value of your SIMPLE IRA may also be subject to a penalty tax as a premature 
withdrawal if you have not yet reached the age of 59½. There may also be 
prohibited transaction penalty taxes. 

Any investment in a collectible (for example, rare stamps) by your SIMPLE IRA 
is treated as a taxable withdrawal; the only exception involves certain types of 
government-sponsored coins or certain types of precious metal bullion. 

What Is A Prohibited Transaction? 

Generally, a prohibited transaction is any improper use of the assets in your 
SIMPLE IRA. Some examples of prohibited transactions are: 

 Direct or indirect sale or exchange of property between you and your 
SIMPLE IRA. 

 Transfer of any property from your SIMPLE IRA to yourself or from 
yourself to your SIMPLE IRA. 

Your SIMPLE IRA could lose its tax exempt status if you use all or part of your 
interest in your SIMPLE IRA as security for a loan or borrow any money from 
your SIMPLE IRA. Any portion of your SIMPLE IRA used as security for a loan 
will be taxed as ordinary income in the year in which the money is borrowed. If 
you are under age 59½, this amount will also be subject to a penalty tax as a 
premature distribution. 

WITHDRAWALS 

When can I make withdrawals from my SIMPLE IRA? 

You may withdraw from your SIMPLE IRA at any time. However, withdrawals 
before age 59½ may be subject to a penalty tax in addition to regular income 
taxes (see below). 

When must I start making withdrawals?  

If you have not withdrawn your entire SIMPLE IRA by the April 1 following the 
year in which you reach 70½, you must make minimum withdrawals in order to 
avoid penalty taxes. The rule allowing most employees to postpone 
distributions from an employer qualified plan until actual retirement (even if this 
is after age 70½) does not apply to SIMPLE IRAs. 

Recent IRS rules make it easier for you to calculate your required minimum 
distribution. Under these rules a uniform table is used to determine required 
minimum distributions. The distribution period under the uniform table is the 
equivalent of the joint life expectancy of you and a beneficiary 10 years 
younger than you. (A different IRS joint life expectancy table may be used if 
your spouse is the sole beneficiary and is more than 10 years younger than 
you.) The minimum withdrawal amount is determined by dividing the balance 
in your SIMPLE IRA (or IRAs) by the life expectancy factor from the uniform 
table. You are no longer required to elect whether or not to recalculate life 
expectancies because recalculation is built into the uniform table. Although the 
required minimum distribution rules have been simplified in some ways, they 
are still, in general, complex. Consult your tax adviser for assistance. 

The penalty tax is 50% of the difference between the minimum required 
withdrawal amount and your actual withdrawals during a year. The IRS may 
waive or reduce the penalty tax if you can show that your failure to make the 
required minimum withdrawals was due to reasonable cause and you are 
taking reasonable steps to remedy the problem. 

How Are Withdrawals From My SIMPLE IRA Taxed? 

Amounts withdrawn by you are includible in your gross income in the taxable 
year that you receive them, and are taxable as ordinary income. Lump sum 
withdrawals from SIMPLE IRAs are not eligible for averaging treatment 
currently available to certain lump sum distributions from qualified employer 
retirement plans. 

Since the purpose of the SIMPLE IRA is to accumulate funds for retirement, 
your receipt or use of any portion of your SIMPLE IRA before you attain age 
59½ generally will be considered as an early withdrawal and subject to a 
penalty tax. For withdrawals from your SIMPLE IRA during the first two years 
after the date of the first contribution to your SIMPLE IRA account under your 
employer’s SIMPLE IRA plan, the penalty is 25% of the amount withdrawn. 
After that, the penalty is 10% of the amount withdrawn. 

The penalty tax for early withdrawal will not apply if: 

 The withdrawal was a result of your death or disability. 

 The purpose of the withdrawal is to pay certain higher education expenses 
for yourself or your spouse, child or grandchild. Qualifying expenses 
include tuition, fees, books, supplies and equipment required for 
attendance at a post-secondary education institution. Room and board 
expenses may qualify if the student is attending at least half-time. 

 The withdrawal is used to pay eligible first-time homebuyer expenses. 
These are the costs of purchasing, building or rebuilding a principal 
residence (including customary settlement, financing or closing costs). 
The purchaser may be you, your spouse, or a child, grandchild, parent or 
grandparent of you or your spouse. An individual is considered a “first-
time homebuyer” if the individual did not have (or, if married, neither 
spouse had) an ownership interest in a principal residence during the two-
year period immediately preceding the acquisition in question. The 
withdrawal must be used for eligible expenses within 120 days after the 
withdrawal. (If there is an unexpected delay, or cancellation of the home 
acquisition, a withdrawal may be redeposited as a rollover). 

There is a lifetime limit on eligible first-time homebuyer expenses of 
$10,000 per individual. 

 The withdrawal is one of a scheduled series of substantially equal periodic 
payments for your life or life expectancy (or the joint lives or life 
expectancies of you and your beneficiary). 

If there is an adjustment to the scheduled series of payments, the penalty 
tax will apply. The penalty will not apply if you make no change in the 
series of payments until the end of 5 years or until you reach 59½, 
whichever is later. If you make a change before then, the penalty will 
apply. For example, if you begin receiving payments at age 50 under a 
withdrawal program providing for substantially equal payments over your 
life expectancy, and at age 58 you elect to receive the remaining amount 
in your IRA in a lump-sum, the penalty tax will apply to the lump sum and 
to the amounts previously paid to you before age 59½. 

 The withdrawal does not exceed the amount of your deductible medical 
expenses for the year (generally speaking, medical expenses paid during 
a year are deductible if they are greater than 7½ % of your adjusted gross 
income for that year), 

 The withdrawal does not exceed the amount you paid for health insurance 
coverage for yourself, your spouse and dependents. This exception 
applies only if you have been unemployed and received federal or state 
unemployment compensation payments for at least twelve weeks; this 



 

 

exception applies to distributions during the year in which you received the 
unemployment compensation and during the following year, but not to any 
distributions received after you have been reemployed for at least 60 
days, or 

 The distribution is made pursuant to an IRS levy to pay overdue taxes. 

 The withdrawal is eligible as a qualified reservist distribution (a distribution 
to a military reservist called up for active duty that meets certain 
requirements). 

TAX MATTERS 

What IRA Reports does the Custodian Issue? 

The Custodian will report all withdrawals to the IRS and the recipient using 
Form 1099-R. For reporting purposes, a direct transfer of assets to a 
successor custodian or trustee is not considered a withdrawal. 

The Custodian will report to the IRS the year-end value of your account and 
the amount of any contributions made or other transactions during a calendar 
year. 

What Tax Information Must I Report to the IRS? 

You must file Form 5329 with the IRS for each taxable year for which you take 
a premature withdrawal, or you withdraw less than the required minimum 
amount from your SIMPLE IRA. If your beneficiary fails to make required 
minimum withdrawals from your SIMPLE IRA after your death, your beneficiary 
may be subject to an excise tax and be required to file Form 5329. 

NOTE: If you are under age 59½ at the time of a withdrawal from your IRA, the 
IRS requires the Custodian to indicate on Form 1099-R that the withdrawal is 
subject to the premature withdrawal penalty (see above). The only exceptions 
the IRS allows for purposes of Form 1099-R are for death or disability, a series 
of substantially equal periodic payments, or a distribution under an IRS levy. If 
another exception actually applies to you, you may have to file Form 5329 to 
claim the exception. 

Are SIMPLE IRA Withdrawals subject to Withholding? 

Federal income tax will be withheld at a flat rate of 10% from any withdrawal 
from your SIMPLE IRA, unless you elect not to have tax withheld. Withdrawals 
from a SIMPLE IRA are not subject to the mandatory 20% income tax 
withholding that applies to most distributions from employer plans that are not 
directly rolled over to another plan or IRA. 

Are the Earnings on my SIMPLE IRA Funds Taxed? 

Any earnings on investments held in your SIMPLE IRA are generally exempt 
from federal income taxes and will not be taxed until withdrawn by you, unless 
the tax exempt status of your SIMPLE IRA is revoked. 

STATE TAXES 

Please note that this booklet discusses the federal income tax treatment of 
SIMPLE IRAs. State tax treatment may vary. Consult your tax advisor or state 
revenue department if you have a question on state taxes on SIMPLE IRAs. 

ACCOUNT TERMINATION 

You may terminate your SIMPLE IRA at any time after its establishment by 
sending a completed withdrawal form, or a transfer authorization form, to: 

Goldman Sachs Funds 
PO Box 219711 
Kansas City, MO 64121-9711 

Your SIMPLE IRA with UMB Bank, n.a. will terminate upon the first to occur of 
the following: 

 The date your properly executed withdrawal form (as described above) 
withdrawing your total SIMPLE IRA balance is received in good order and 
accepted by the Custodian or, if later, the termination date specified in the 
withdrawal form. 

 The date the SIMPLE IRA ceases to qualify under the tax code. This will 
be deemed a termination. 

 The transfer of the SIMPLE IRA to another custodian/trustee. 

Any outstanding fees must be received prior to such a termination of your 
account. 

The amount you receive from your SIMPLE IRA will be treated as a 
withdrawal, and thus the rules relating to SIMPLE IRA withdrawals will apply. 
For example, if the SIMPLE IRA is terminated before you reach age 59 1/2, 
the early withdrawal penalty may apply on the amount you receive. 

SIMPLE IRA DOCUMENTS 

The terms contained in Articles I to VII of the UMB Bank, n.a. SIMPLE 
Individual Retirement Custodial Account document have been promulgated by 
the IRS in Form 5305-SA for use in establishing an IRA custodial account that 
meets the requirements of the tax laws for a valid SIMPLE IRA. This IRS 
approval relates only to the form of Articles I to VII and is not an approval of 
the merits of the SIMPLE IRA or of any investment permitted by the SIMPLE 
IRA. See Section 25 of Article VIII of the document for additional information. 

ADDITIONAL INFORMATION 

For additional information please call Goldman Sachs Funds at: 1-800-526-
7384 

NOTE: The information in this Disclosure Statement reflects the best 
information available at the time of preparation. However, 
SIMPLE IRAs are governed by complex provisions of the Internal 
Revenue Code and IRS rules. Consult your professional tax 
adviser or the IRS on any questions you have about a SIMPLE 
IRA plan or about the most recent IRS developments. 

 

 

 

 

 

 

 

 




